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Governor Ernie Fletcher’s Message to Employees

Dear State Employees,

I want to thank you for your diligence in finding efficiencies to help us stretch tax dollars further and provide better services to the Commonwealth.

In addition, state employees have worked tirelessly to make this legislative session a successful one – through the passage of a budget, JOBS for Kentucky tax modernization and many other important initiatives.  

One important component of the budget that passed last month is a 3 percent raise in Fiscal Year 2006 for state employees. This budget also provides for maintaining the current public employee health insurance benefit plan through the current biennium.

The session resulted in many other positive results for our working families and our communities. Here are several of the ways you and many other Kentuckians will benefit.

JOBS for Kentucky

Tax modernization will let workers keep more of their hard-earned money and strengthen communities in many ways, including:

· An estimated 10,000 new jobs; 

· An income tax cut for most working Kentuckians; 

· Removal of almost 500,000 low-income family members off the tax rolls; 

· A first-ever college tuition state tax credit, which provides a maximum credit of up to $500 per student for any public or private college or university in Kentucky. An estimated 61,000 families are expected to qualify for the credit. 

· Incentives for redevelopment of abandoned industrial sites, historic preservation, horse breeders and environmental efforts, which will stabilize, strengthen and preserve the unique heritage of our commonwealth. 

A budget that invests in our future

Tax modernization, strong fiscal management and an improving economy enable us to make additional investments in this budget, including:

=
Education: Post-secondary education will receive an $82 million - or 9 percent - increase in funding as well as important investments in infrastructure. K-12 education will receive a $524 million increase - or 17 percent for fiscal year 2006 over 2004 funding. 

=
Medicaid: The largest increased investment in General Fund for Medicaid ever made during a two-year period will be achieved with an additional $94 million in General Fund for fiscal year 2005 and $164 million in fiscal year 2006.  

=
Transportation: Because good roads are essential to economic development and safety, the budget includes $600 million for road projects.  

This session also made important advancements in safety (legislation to crack down on manufacturing of meth, funding of additional drug courts and elder abuse legislation); the economy (the first-ever comprehensive energy policy as well as several small business initiatives); health care (expanded newborn screening and e-health, which creates a statewide electronic health network); and education (Read to Achieve, which provides early intervention help for struggling readers). 

Together, we can continue to make great strides to improve the future of the commonwealth.

Sincerely,

Governor Ernie Fletcher
Employee Health Insurance

By Personnel Cabinet Secretary Erwin Roberts and Cabinet for Health and Family Services Secretary James Holsinger
The legislators worked hard during the 2005 General Session and have passed a budget for the Common-wealth. With the budget approved for the upcoming fiscal year, we can now move forward with some of the new initiatives being planned to help us provide the services our citizens deserve and expect.
Over the past several months, the Administration has heard from many of you about the need to improve communication regarding the Public Employee Health Insurance Program.  The Personnel Cabinet and the Cabinet for Health and Family Services are committed to providing you with greater information regarding the healthcare challenges we all face. We will do our best to keep you fully informed of the challenges, while looking for long-term solutions that enhance the quality of care participants now enjoy and better manage its cost. This letter is our first step in improving our communication with our participants.

SOME BACKGROUND

As a result of last fall's special session of the legislature, a bill entitled "HB 1" was passed. This bill maintained your benefits to the 2004 benefit level, costing the Commonwealth an additional $197 million. It also created a Blue Ribbon Panel made up of legislators, executive cabinet and employee association representatives. The Panel will examine Kentucky's healthcare cost crisis in greater detail and recommend practical solutions to the Administration. In addition, we are working closely with the Employee Advisory Committee and the Kentucky Group Health Insurance Board, which have members that represent you.  Each will be sending their healthcare recommendations to the Blue Ribbon Panel.

THE CHALLENGE WE FACE

Our goal is to provide the best quality of health care for you and your family, while working within the obvious constraints of the Commonwealth's budget. This is not a simple task.

Of course the healthcare challenge is not unique to the Commonwealth. These days, you rarely read a newspaper or watch the evening news without a mention of healthcare costs. Nationwide, employers are faced with the ever increasing costs of providing healthcare benefits to their employees and retirees. Many employers have had to either pass rising costs in the form of higher premiums on to their employees, or simply reduce-or eliminate-benefits altogether. Some of the private sector employers that have absorbed the largest share of these cost increases have made up for them by raising the price of the products they sell in the marketplace. However, public sector plans-like those sponsored by state governments-do not have products they can sell to pass along the cost to buyers. Instead, states are left with two choices: either raise taxes on all citizens or cut back other services. Neither choice is a good one.

WHAT CAN BE DONE

Over the next few months, we will be looking at ways we can take some of the cost out of the current health system. We will be examining how we can make the existing health plan more efficient-mostly by cutting administrative expenses, reducing insurer profit margins, and securing better network discounts and pharmacy rebates within the plan. 

In addition to taking a closer look at the plan's operations and how it is funded, we are also examining other ways to more effectively manage the Commonwealth's program over the long haul. While we don't believe we will ever be able to cut premiums, we do believe that we can better control the size of future increases.  

We are studying others states who have done just that-significantly cut costs without compromising quality.  By studying other states, taking a closer look at our own existing plan and future options, we hope to find a solution that's right for Kentucky. 

UNDER CONSIDERATION

Some of the enhancements we are considering include:

· Moving from a healthcare model that simply treats illness to one that promotes wellness (or, as you may have heard it referred to, moving from an “Illness model” to a “Wellness model”) 

· Promoting the use of pre-tax savings plans to help you meet your family's growing medical expenses

· Making better use of supplemental benefits like dental coverage, vision care and life insurance

MOVING FORWARD

Please know that we are absolutely committed to your health, the health of your family, and the health of the Commonwealth. We will be providing more information to you as it becomes available.  

For now, we encourage you to check the Personnel Cabinet's Department for Employee Insurance Web site for more information. We will be adding documentation presented by the above mentioned groups to our Web site. 

You may also want to find out who your representative is on the Employee Advisory Committee, the Kentucky Group Health Insurance Board and the Blue Ribbon Panel.  They are your voice on these committees.

This Administration, the Legislature and each of the employee groups are working hard to provide you with the best health insurance and total compensation possible.  Expect to hear more from us throughout the process of finding a healthcare solution that's right for Kentucky.
Q AND A: Secretary LaJuana S. Wilcher
LaJuana S. Wilcher was living on her farm near her hometown of Bowling Green when she got the call from Governor Fletcher to be the first secretary of the Environmental and Public Protection Cabinet. The new cabinet is a combination of three former cabinets - Natural Resources and Environmental Protection, Public Protection and Regulation, and Labor.

The reason for joining the cabinets was to put many of Kentucky's regulatory systems in one place.

"The Governor wants a regulatory process that is efficient and effective, one that ensures a safe and healthy environment and workplace and one that helps grow opportunities for all Kentuckians," said Wilcher.

Wilcher, appointed secretary in December 2003, oversees a host of areas, including mining, horse racing, forestry, liquor licensing, workers' compensation, workplace safety, waste management, construction codes, boxing and professional mud wrestling.

That's the short list. In all, Wilcher leads four departments, 19 offices, 63 divisions, two councils, three authorities, five boards and six commissions, and nearly 3,000 employees.

Wilcher says her education and experience in the public and private sectors prepared her for her role. She graduated with a biology degree from Western Kentucky University. In 1980, she received a degree from the Salmon P. Chase College of Law at Northern Kentucky University, where she studied environmental law.

After law school, she was a trial lawyer in Bowling Green. However, at the time, environmental issues were not a hot topic in Bowling Green, or in Kentucky. Deter-mined to practice environmental law, Wilcher loaded her clothes and her cat in her 1980 Fiat Spider and headed to Washington, DC, "the capital of lawyers," for some adventure.

Her plan was to stay a year, but the career challenges available to her in the nation's capital turned into 19 years.

Wilcher worked in the Reagan and the first Bush administrations. She worked for the U.S. Department of Agriculture and, after being confirmed by the U.S. Senate, was the Environmental Protection Agency's assistant ad-ministrator for water. After five years with the EPA, Wilcher worked for two of the country's largest law firms.

But she couldn't ignore her deep Kentucky roots-roots that go back at least 200 years to ancestors in Marion and Casey Counties. In 2001 she moved back to her native state. 

Question: What brought you back to Kentucky?

I always planned to move back to Kentucky when I retired, but a few years ago I decided - why wait? There is something about Kentucky's people and places that drew me home, like it does other people with deep roots here.

Question: How has your career prepared you to be secretary?

Every job has helped to prepare me. As a naturalist at Mammoth Cave National Park in the 1970s, I learned about our ecosystems and the interrelationships, and interdependence, of people, plants and animals.

As a young lawyer, I learned how our judicial system works and the importance of crafting laws. In Washington, DC I learned how government works and gained the tools of management. Working in two of the country's largest firms exposed me to cutting edge legislative and regulatory issues and enabled me to work with many different people and perspectives.

Question: What else prepared you to tackle regulatory issues?

I have been both a regulator and the regulated on a range of issues. These diverse experiences have given me a broad perspective, schizophrenia, or both.

Question: Did Governor Fletcher give you any specific guidance?

Governor Fletcher's integrity, and his commitment to ensuring that all of state government operates with integrity, provide my guiding principle.

Question: You worked at the USDA and the EPA. Now you're again in public service. What do you feel you bring to public service and to state government?

I believe public servants need to be committed to making a difference, to making things better and to continuous improvement. I believe that we must be persistent. It's a personal and public commitment to do the right thing, day after day after day. These jobs are not easy. We need strong faith, strong internal compasses and the ability to persevere.

Question: How do you approach the regulatory process?

My approach and philosophy are from Abraham Lincoln's view that government should do for the people what they cannot do for themselves. State government has a legitimate role and responsibility in protecting the people and places of Kentucky. But I believe we can do a better job of being responsive to the public and the regulated community.

Question: How do we do that?

We need to listen more. Public participation is the key to informed regulatory decision making. My view is that the more the public is involved in the regulatory process the better the end result will be.

Question: The cabinet encompasses a broad range of issues. How do you get it all done? 

Having a diverse background helps. What helps even more is surrounding oneself with people who are dedicated to improving the quality of life for all Kentuckians and who know how to translate that into specific regulatory decision-making and implementation goals. It's also about being part of a team committed to ensuring that Governor Fletcher's vision for a better future for all Kentuckians happens.

Question: We heard you work night and day. What do you do to relax?

I work a lot, but there is a lot that we need to do. I relax on the weekends by getting out to the country and being on my farm. Seeing the stars at night against a velvet sky, hearing a turkey gobble as the sun is rising, breathing in the soft country air, catching the scent of new-mown hay, being with family and friends, listening to the choir at church, baking a blackberry cobbler. These are the things that renew me and relax me.

Question: What is life like down on the farm?

I think it's what heaven must be like. I enjoy it that much. From the time of my earliest memories, I loved to be outside, where I felt connected to the natural world. Being a naturalist and guide at Mammoth Cave was an extension of my sense that we should value our natural resources. I believe that God gave us a great gift, a rich and vibrant world, and that we have a duty to be good stewards of it. This has inspired me in most of my other jobs.

Question: Did you do any caving while working at Mammoth Cave?

Yes. Caving is a surreal experience. It tests every fiber of your physical, mental and emotional being. You are in a magical place engineered by God. It's an amazing experience to climb, crawl, twist and turn through a cave for eight or 10 hours just to come upon a seemingly isolated pool of water inhabited by a lone, eyeless, white cave fish. There in the darkness is one of God's creatures, spending its life removed from sunlight and the outside environment, yet totally dependent on both. Go to one of south central Kentucky's marvelous caves and see for yourself.

Question: We'll take that suggestion. What else can we do to learn about our environment and how to protect the planet?

So glad you asked. Earth Day was April 22, and there were many events planned in Kentucky for that day and during the month of April. There were wildflower walks and special rates on camping in our state parks, cleanup and recycling programs in many counties and educational opportunities across the state where families can learn how to help our planet. Earth Day is a worldwide event and is a chance for everyone, including all state employees, to do something to help Kentucky's environment.

Every state employee, like every Kentuckian, should take personal responsibility to improve our environment. Last year, state employees made these suggestions: Turn off lights at the end of the day; carpool to work; plant trees; install aerators in all faucets; use water displacements in high-flow toilets; participate in Earth Day events; clean up litter on lunch breaks; use rechargeable batteries; and reduce, reuse and recycle.

Every positive, individual action counts, but if we work together, we can have a large impact on our environment. I encourage everyone to get involved.

(Editor’s Note: For more information on this year’s Earth Day activities in Kentucky, go online to www.environment.ky.gov/earthday.htm.

State employees are encouraged to celebrate the environment on Earth Day and every day. If you would like to share your environmentally friendly ideas with other state employees, please submit them to Margaret Harney at the Personnel Cabinet and they will be printed in a future issue of Communiqué. 

If your ideas will improve the productivity and services of state government, remember to submit them through the Employee Suggestion System at http://govnet.ky.gov/personnel/essinfo.htm.)

Deferred Compensation: Optional Benefit Helps Many Meet Retirement Plans
By the Staff of the Kentucky Public Employees Deferred Compensation Authority
One of Kentucky State Government’s finest optional employee benefit programs may also be one of its best-kept secrets, and we want to take this opportunity to share this secret with you. We are referring to the tax-sheltered supplemental IRC 401(k) and 457 Retirement Plans available to all state government employees. 

That’s right, state employees in Kentucky can participate in a 401(k) or 457 plan! In fact, more than 25,000 current or former state employees are members in one or both of our plans.

These plans, which allow you to supplement the state’s Defined Benefit Plan (KRS), are administered by the Kentucky Public Employees’ Deferred Compensation Authority (Authority), which is a state government entity. 

Because we have no profit margin, costs have been kept exceptionally low. 

Another advantage to being a participant in the Authority’s plan(s) is that you know that prompt, efficient service from a fellow state government employee is only a phone call away. You never have to worry about a here-today, gone-tomorrow agent, broker, or company.

Kentucky Deferred Compensation provides you with the long-term investment savings plans required to meet your retirement needs. We have all heard concerns about Social Security, and the state’s retirement system is not designed to replace 100 percent of your income. But the Authority can help you bridge that gap, and you can do it the convenient way through payroll deduction. 

Tax deferral means you pay no federal or state taxes on your contributions to the Plan(s), or on any of the earnings, until the money is paid out to you, often long after you have retired. You may also pay lower taxes when you receive your payout. First, you may find yourself in a lower tax bracket after you retire.

How does Deferred Compensation work for you?

The example at the top of this page shows how tax-deferred retirement investing can have a positive impact on your monthly income. In this example, we have assumed a salary of $24,000. The employee saves $20 in taxes each paycheck, or $480 annually, by investing through Deferred Compensation instead of investing in an account which is not tax-deferred. This translates into more money that can work for your retirement or other savings goals. You also pay no current taxes on the interest or earnings in your account. Earnings compound without taxation, allowing a potentially greater savings accumulation over time.

Both the 401(k) and the 457 plans offer loans. 

Changes to your account are easy to make: over our award-winning Web-site (kentuckydcp.com), through our telephone voice response system, by calling the Authority's Participant Service Team, or in person at our Frankfort office (105 Sea Hero Road, Suite 1).

Earlier we noted that many state employees participate, however, thousands do not, letting this wonderful opportunity to save for their retirement on a tax-sheltered basis slip away. Thousands of others participate, but at only a minimal level.

Studies show that each year Americans are living longer in retirement. When your factor in the uncertainties currently surrounding Social Security, it is obvious that many of us need to increase our personal savings. 

Kentucky Deferred Compensation would be delighted to help you personalize your retirement savings plan. We can be the solution, rather than a secret. 

You can join, increase your deferrals, or make changes to your account at any time. There is no "Open Enrollment Period" for Kentucky Deferred Compensation. 

To enroll today, or for more information, call toll free at (800)542-2667. In Frankfort, call 573-7925. 

We look forward to serving you! 

Governor’s Derby Celebration 2005

The annual Governor’s Derby Breakfast will be on the Capitol grounds on Derby Day, May 7th. The event is free and open to the public.

“Kentucky is nationally and internationally known for our Kentucky Derby celebration. It is an excellent opportunity to highlight all that our commonwealth has to offer. I look forward to celebrating this exciting time with visitors from across the state and across the country,” said Governor Ernie Fletcher.
“Governor Fletcher and I invite all Kentuckians to the Capitol to join in a traditional Southern-style breakfast along with true Southern hospitality,” Mrs. Fletcher stated. “The Governor’s Derby Breakfast is a great way to start a wonderful day of Kentucky traditions.”

The annual public celebration dates from 1971, and has been staged on the Capitol grounds for most of those years. 

A full menu of breakfast items prepared by the Department of Parks will be served up free under the big tent. Guests will help themselves to country ham, sausage, scrambled eggs, apples, cheese grits, biscuits, pastries, muffins, fruit juices, and coffee. Food will be served from 7 a.m. until 11 a.m.

Governor’s Derby Poster Unveiled
Governor Ernie Fletcher and First Lady Glenna Fletcher have unveiled the official 2005 Governor’s Kentucky Derby Poster – The First Turn. 

The poster features a vivid photo by native Kentuckian John S. Hockensmith and captures horse racing at one of its most exciting moments – as horses and riders come around the turn. The poster will join past years’ posters as a collector’s item. 

The photographer, Hockensmith, began his professional career in Frankfort in 1975. His work is currently displayed in collections throughout the United States, Japan, and other countries.

The poster, which makes an excellent keepsake, is available for purchase for $20, taxes, postage and handling included. 

It may be purchased online at the Kentucky Historical Society 1792 Store’s Web site at http://store.kentucky.gov/kyhs/. It will also be sold during the Governor’s Derby Breakfast.
Special State Parks Rate for State Employees
The Department of Parks appreciates the support of state employees. As a way of expressing our thanks, the department offers a special $55 room rate for state employees on both business and leisure travel. This offer is good throughout the year.

Now is a great time to see the improvements that we've made in the park system. Try out one of our nationally recognized golf courses. Take part in one of our special events, from a photography weekend to a 5k road race. Or, just do nothing; relax in a comfortable lodge room with new guest amenities and enjoy the peace and solitude of a state park getaway.

The department's new online reservations service makes it easy to book a room at any of our 17 resort parks. Go online to the Department of Parks’ Web site at http://www.stateparks.ky.gov/, click on the link for reservations, choose the park and dates of your stay, and type in SG5 in the "Promo Code" field. 

When making a reservation by phone, you can mention the promotional code or identify yourself as a state employee.

Let us know how we're doing. Feel free to fill out a guest comment card during your stay or contact us through our Web site. Your suggestions will help us reach our goal of 100 percent guest satisfaction.

Kentucky Horse Park is all about horses
If watching the Run for the Roses makes you want to know more about horses, the Kentucky Horse Park in Lexington is the place to go.

The park is not only a working horse farm, but it also hosts equine art exhibits, competitions, and numerous other educational opportunities and special events. There’s even an on-site campground for families who want to spend more than a day at the park.

The current exhibit at the park’s International Museum of the Horse is Kentucky Bloodlines: The Legacy of Henry Clay. 

Clay is well known as a statesman, orator and wealthy businessman, but the Legacy exhibit is devoted to his often overlooked equine prowess and the legacy of Clay’s Ashland Stud in the horse industry. Clay was one of the leaders in establishing the Bluegrass region of Kentucky as the nation's premier Thoroughbred breeding center, and two Kentucky Derby winners were foaled at Ashland Stud.

The exhibit will run through Oct. 31. 

For more information, go online to www.kyhorsepark.com.

Natural Bridge Is A Family Affair
For the Means family of Powell County, Natural Bridge State Resort Park is more than their local park. It has been their employer for three generations.

Today, Bobby Means, the park’s maintenance supervisor, carries on a tradition of service to the park that dates back to a time when cars had running boards and no man left his house without a hat.

The connection between the Means family and Natural Bridge started shortly after WW II when Oscar Means came to work for the park. For the next 20 years, Mr. Means helped keep the popular park in tip-top shape as its maintenance supervisor. A few years after his retirement, his son Bill took over the position.

Another son, J.C., decided on a career in the U.S. Navy, but after 20 years in the service, he began working for his brother at Natural Bridge.

Bobby Means, J.C.’s son, grew up knowing that his career path would involve working with his hands. “I was always tinkering with something,” he recalled. 

While attending Powell County High School, Bobby held a seasonal job as a lifeguard at Natural Bridge in 1979. He’s worked at Natural Bridge ever since. He worked as a park ranger briefly before becoming a park electrician in 1983.

His Uncle Bill retired from the park in the early 1980s, when J.C. took over as supervisor. J.C. retired after two years. Bobby has held the position since 2003. 

When he’s not on the job, Bobby enjoys competition shooting with muzzle-loading flintlock rifles. 

It would appear that when Bobby Means leaves Natural Bridge, it’s the end of the line for a Means family member working in the maintenance department.

His daughter, Cassandra, is a student at Eastern Kentucky University, and she shows no interest in getting into the family business, Bobby reports.

House Honors Injured Trooper

The Kentucky House of Representatives announced a resolution on Feb. 24 honoring Kentucky State Police Trooper Rick Conn. The officer was severely injured while helping rescue residents at the scene of a natural gas line explosion in Floyd County on Nov. 9. 

On the House floor, Floyd County’s Rep. Chuck Meade spoke of how Conn's actions altered the trooper's life. "These injuries (sustained during the rescue) may prevent him from ever returning to his normal duties as a state trooper," said Meade. 

"It's too early to tell if he can return to KSP Post 9 in Pikeville, where he has served for nine years. His quick thinking saved two lives, and his bravery is an example for all of us."

Conn, who had no prior knowledge that a House resolution had been drafted to honor him, was present for the resolution's reading. Conn was also introduced to the Senate, which had passed a resolution honoring him while he was still in the hospital. 

KSP Commissioner Mark L. Miller said he was pleased by the recognition of an officer who displayed such extraordinary valor. 

"Trooper Conn made a great personal sacrifice the day he put himself in harm's way to rescue others," said Miller. "He is a model of selflessness and courage for everyone."

Conn was off duty, driving through his Ivel neighborhood when the explosion occurred. The blast blew out windows of his SUV, and Conn crawled through a window to get out of the damaged vehicle. He heard cries for aid and ran to a burning house, where he helped a mother and her 2-year-old daughter escape. 

After Conn moved the two to safety, he collapsed from his injuries. Conn received second- and third-degree burns on his hands, chest and face.

Annual Motorcycle Raffle To Benefit Camp For Disadvantaged Children
The Kentucky State Police (KSP) is raffling a Harley-Davidson® motorcycle to benefit Trooper Island Inc., a non-profit camp for disadvantaged children.

Each tax-deductible $10 ticket earns the buyer a chance to win a 2005 Harley-Davidson® FLSTF/FLSTFI Fat Boy® motorcycle. The black motorcycle, worth approximately $20,000, has a 1450cc twin-cam engine with chrome covers and solid disc front- and rear-wheel brakes. It includes hardtail styling with hidden horizontal shocks, a large tank-mounted speedometer and electronic sequential port fuel injection. 

The fundraiser for Trooper Island, which is celebrating its 40th anniversary this year, helps the organization  host free summer camps each year for 800 children ages 10 to12. Trooper Island runs solely on contributions. 

The camps’ activities include canoeing, water safety, archery, crafts, fishing, swimming, citizenship instruction and environmental awareness. 

There also are three free camps each year for children with special needs.

To obtain raffle tickets, contact any Kentucky State Police post or call the KSP Media Relations Branch in Frankfort at (502)695-6344. A maximum of 15,000 tickets will be sold.

Tickets will also be sold at the Kentucky State Fair and Exposition Center in Louisville during the 2005 Kentucky State Fair. The winning ticket will be drawn at the KSP exhibit in the South Wing during the fair. The drawing will be held on Aug. 28 at 4 p.m. Ticket holders do not need to be present to win. 

This raffle is being conducted via Charitable Gaming License #0000633.

1 In 8 Adult Kentuckians May Have Diabetes; Awareness and Early Detection Promoted

The Center for Disease Control estimates that approximately 376,000 adult Kentuckians – or one in eight – have diagnosed or undiagnosed diabetes. 

The Kentucky Diabetes Prevent-ion and Control Program of the Cabinet for Health and Family Services is working to raise awareness of diabetes, a devastating disease that affects 18.2 million Americans and kills 213,000 people annually. 

According to the CDC 2003 Behavioral Risk Factor Surveillance System, approximately 267,000 adults in Kentucky – or 8.5 percent of the adult population –  have been diagnosed with diabetes. It is estimated that an additional 109,000 Kentucky adults may have undiagnosed diabetes. 

Another estimated 40 percent of Kentuckians ages 40 to 74 have pre-diabetes, which means that their blood glucose (sugar) is higher than normal but not high enough to be classified as diabetes. Those Kentuckians are at very high risk for developing the disease. 

If you should have any symptoms, such as frequent urination, blurred vision, losing weight without trying, and excessive thirst, call your health care provider immediately for a blood glucose test. Unfortunately, many indiviuals with type 2 diabetes show no symptoms. The disease often becomes evident only when an individual develops heart disease, stroke, kidney disease, eye damage and nerve damage that can lead to amputations. With early detection and treatment, these complications can be prevented or delayed.  

You can lower your risk for developing diabetes by keeping your weight in control, staying active, and eating low-fat meals that are high in fruits, vegetables and whole grains.

To learn if you might be at risk for diabetes, go online to the American Diabetes Association Web site at www.diabetes.org and take the Risk Test, or talk to your health care provider. You may also call your local health department or (800)DIABETES for free information.

KEAP informed: Steps to improving your mood
Have you ever said, “This situation (or person) is driving me nuts?” Often we place the cause of our feelings on situations or other individuals’ behavior when in reality we are in charge of our feelings and responses. 

Largely, our moods are determined by how we THINK about events rather than the actual events themselves. Our “self-talk” is so powerful, be it positive or negative, that it not only impacts our moods, but also our physical and mental well-being. Over time, negative or distorted thinking can become so automatic we are unaware it is actually a choice we make.   

Consider this scenario: At work you notice you are feeling anxious. Your breathing is short, your mind is racing in several directions, and attending to the physical symptoms tends to magnify the anxiety. Stop and think about what you are saying to yourself. If you say things like, “I’ll never be able to do this project. It’s too complex. I can’t handle it!” notice how those thoughts create anxiety versus saying to yourself “I can break this up into manageable tasks. I’ll do my best.”

A complete guide to changing unhealthy thoughts can be found in Feeling Good: The New Mood Therapy by David Burns, M.D. 

The basic steps are:

1.  Recognize your feelings and responses. 

2.  Take a close look at what you say to yourself and recognize unhelpful, negative thoughts. Write them down.

3.  Challenge the unhealthy thoughts and substitute a healthier, more rational response.  

For example:

Feeling:  Discouraged        

Negative Thoughts:  What a terrible, lousy day.

Alternative Responses:  A couple of bad things have happened,  but everything hasn’t been a disaster. 

It seems almost too simple to be helpful, but changing unhealthy thoughts is KEY to establishing a good mood. Reading this exercise does not improve your mood. Practicing it does. In time, changing unhealthy, negative thoughts will become automatic. By practicing healthy thinking, YOU take control and do not allow yourself to become victim to situations and circumstances. YOU can improve your mood.

For more information call the Kentucky Employee Assistance Program at (800)445-KEAP.

Employee Wellness: Pilot Project Kicks Off At Cabinet For Health And Family Services
First Lady Glenna Fletcher and Health and Family Services Cabinet Secretary Dr. James W. Holsinger, Jr., led about 700 employees on a one-mile walk outside the CHR Complex on April 11 for the Get Moving CHFS! kickoff.  

Get Moving Kentucky! Get Moving CHFS! is an activity of the CHFS Worksite Wellness program, which will serve as a pilot project for worksite wellness in state government as part of Governor Ernie Fletcher’s Get Healthy Kentucky! initiative. 

Teams of CHFS employees will use pedometers to record their physical activity over an 8-week period, with the goal of taking enough steps to walk across Kentucky.

Adoption Reimbursement Benefit Helps State Employees Create Families

If you’re thinking about adopting a child, a little-known benefit available to state government employees can help.

Since the Adoption Reimbursement Benefit Program became effective on Nov. 1, 1998, 108 state government employees have received a total of $304,882.73 in reimbursed adoption-related expenses.

The program is available to most employees in the Executive Branch of state government. 

The adoptive parent may be reimbursed up to $3,000 for expenses related to adopting any child. The reimbursement goes up to a $5,000 maximum if a child with special needs is adopted. That may include children who are older, bi-racial, have mental or physical disabilities, or who must be adopted as a sibling group.

For more information on the Adoption Reimbursement Benefit, call Darlene Stewart at the Kentucky Personnel Cabinet in Frankfort at (502)564-3433.

Requesting State Library Materials Now Easier
You now have four ways to submit your materials request to the State Library:

· Use the new online request form for books, audiobooks, videos and DVDs at http://www.kdla.ky.gov/research/asklib_sg_materials.htm;
· Use the "Ask a Librarian State Government Information Request Form" to obtain copies of journal articles at http://www.kdla.ky.gov/research/sgasklib.htm. 
· Email your requests for videos and DVDs to av.circulation@ky.gov;
· Call the State Library's Circulation Desk at 1-800-928-7000, ext. 337; or 
· Mail your send written requests to State Library Circulation Desk, KDLA, PO Box 537, Frankfort, KY 40602.
For more information, go online to http://www.kdla.ky.gov.

Kentucky Celebrates Earth Day; Citizens Urged To Recycle

Earth Day was officially April 22, but was celebated in Kentucky with a week-long series of events. 

Governor Ernie Fletcher kicked off the 35th celebration of Earth Day on April 18. During the kick-off, Governor Fletcher expressed his support for improving the state’s environment, and he urged all Kentuckians to recycle more, a move that will not only protect the state’s environment but will improve its economy as well. 
The average Kentuckian produces almost eight pounds of waste every day, Governor Fletcher noted. That’s nearly one pound more than the national average and adds up to 1.45 tons each year.

“For this Earth Week, I am encouraging every Kentuckian to take personal responsibility for our environment by recycling more this year. Bottles, cans, cardboard, newspapers and plastics all have value and should be recycled,” said Governor Fletcher. “I also want to encourage all Kentuckians to help us ‘close the loop’ by purchasing goods made from recycled materials. Manufacturers are using recycled materials in their products, but as consumers we need to support this effort by purchasing goods produced from recycled materials.”

Governor Fletcher mentioned specific businesses in Kentucky that produce goods from recycled materials and employ hundreds of citizens. These companies manufacture plastic drainage chambers, strapping material, playground equipment, insulation and mulch from items such as plastic bottles, automotive interiors and newspapers.

State Government’s Paper Recycling Program

LaJuana S. Wilcher, secretary of the Environmental and Public Protection Cabinet (See pages 2 and 13.), said state government is doing its part by recycling white paper, mixed paper and newspapers. “On average, a state employee produces a pound of recyclable paper about every three days,” said Wilcher. “Our recycling program collects 1,680 tons of paper per year, and the revenue earned pays for the entire program, meaning no tax dollars are used.”

The state Transportation Cabinet is doing its part by recycling used oil, oil filters, antifreeze, batteries, guardrail and other scrap metal. The cabinet is also working to protect the environment by implementing Truck Stop Electrification. TSE technology provides a quiet, clean, cost-effective alternative to the overnight or long-term idling of diesel trucks by allowing truckers to “plug in” vehicles to operate necessary systems without idling the engine.

In addition, the Transportation Cabinet is adding fuel-efficient hybrid automobiles to the state motor pool.

Governor Fletcher also announced a new initiative aimed at increasing the awareness of mercury and lead contamination. A joint effort by the Department for Public Health, the Department of Fish and Wildlife Resources and EPPC will educate the public and lower the chances of harmful exposures to these contaminants.

Spearheaded by the EPPC, a number of state agencies, local governments, businesses and organizations joined together with others across the world to celebrate Earth Day. Some agencies organized environmental activities throughout the month of April while others provided information and resources on protecting Kentucky’s environment.

This is the second year in a row for a month-long, organized campaign in Kentucky in celebration of Earth Day. 

Visit the state Earth Day Web site at www.environment.ky.gov/earthday to learn more about Kentucky's Earth Day celebration. For more information on what state employees can do to celebrate Earth Day every day, go online to the State Employees Earth Day Web site at http://www.environment.ky.gov/earthday/State+Employee+Earth+Day+Web+site.htm.

Calendar
May

April 1-October 31: The Legacy of Henry Clay exhibit, Kentucky Horse Park, Lexington. (See page 5.)

April 28 - May 1: Kentucky Rolex Three-Day Event, Kentucky Horse Park, Lexington (The event will be broadcast on NBC on May 8 at 4 p.m.)

May 5: Kentucky Derby Pegasus Parade, Broadway, downtown Louiville (http://www.kdf.org/)

May 7: Kentucky Derby, Louisville (http://www.kentuckyderby.com/2005/Governor’s Derby Breakfast, Frankfort. (See page 4.)

May 8: Mother’s Day

May 13 - 15: Kentucky Scottish Weekend, General Butler State Park (http://www.kyscottishweekend.org/).

May 14: Kentucky Speedway opening weekend, Sparta (http://www.kentuckyspeedway.com/)

May 26 - 29: Mountain Laurel Festival, Pine Mountain State Park, Pineville (http://www.kmlf.org/)

May 30: Memorial Day holiday (State parks have special activities planned.)

May 31 - June 3: Youth Riding Program, Kentucky Horse Park, Lexington (859)259-4206

June

June  4: Catch A Rainbow Fishing Derby, ages 1 to 15, Wolf Creek National Fish Hatchery, Jamestown. (270) 343-3797 

June 6 - 10: Youth Riding Program, Kentucky Horse Park, Lexington (859)259-4206

June 9 - 12: Festival of the Bluegrass, Kentucky Horse Park, Lexington (www.festivalofthebluegrass.com)

June 10 - Sept. 5: Art exhibit by Peter Williams, world-renowned equine artist, Kentucky Horse Park.  For information, call Bill Cooke at (859)259-4231, or send an e-mail to bcooke@kyhorsepark.com.

June 11 - 12: Great American Brass Band Festival, Danville (www.dan villekentucky.com /BoyleCounty/ great.htm)

June 13 - 17: Youth Riding Program, Kentucky Horse Park, Lexington (859)259-4206

June 14: Flag Day

June 19: Father’s Day

June 20 - 24: Youth Riding Program, Kentucky Horse Park, Lexington (859)259-4206

June 21: Summer begins

June 29-July 3: Region 14 Silverama Arabian Championships, Kentucky Horse Park, Lexington. Call Cindy Clinton at (937)962-4336.
